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Our interregnum prayer for seeking God’s will for our new Rector:
“ …Even now we ask you to prompt the heart of the next incumbent to know your will for
their life. Speak and draw them to this Benefice. May they be passionate for you, able
to lead the congregation into a deeper knowledge of yourself, and to reach out to the
Parishes and those who don’t know you. In Jesus’ name Amen.”

Foreword
from the Diocese

Ven Guy Elsmore

Archdeacon of Buckingham

This Benefice sits in the beautiful and affluent south Buckinghamshire
countryside and has a distinctively ‘villagey’ feel. Since the formation of the
Benefice in 2015, the clergy of the Benefice have worked together closely and
collaboratively. The parishes have operated largely independently of each
other to this point. The Benefice is in a double vacancy period because of the
retirement of the former Rector and the Associate Priest beginning a new role
within the Archdeaconry. The vacancy has also been a time where the PCCs
have worked together more collaboratively and the parishes are beginning to
recognise the need to develop and grow their relationships with each other and
work more as a united Benefice. There is strong lay leadership in both parishes
and the financial position is secure.

The new Rector will need to oversee the work of drawing the parishes into closer
relationship, while also retaining the distinctive character and strengths of each
church and parish. The first task will be to oversee the appointment of a new
colleague as House for Duty Associate Priest, based in the parish of Seer Green
& Jordans. The clergy and lay leadership team can then move forward together
as they lead the parishes. Thus far, the Rector of the Benefice has been focused
in Chalfont St Giles working alongside the Associate Priest who has had pastoral
oversight of Seer Green & Jordans. The pattern of mission and ministry going
forward will need to be explored when there is a full leadership team.
Chalfont St Giles parish is currently advertising for a full-time Leader in Families
Ministry and mission and ministry with families will be a key priority for Chalfont
St Giles in the next few years. Seer Green & Jordans parish have a very
experienced Children and Families Worker who has been in post for a number of
years and has developed the work in this area significantly. The new Rector might
want to explore the possibilities of the churches working more closely together in
this area in the years to come.
For a priest who works collaboratively with clergy and lay leaders this post offers
an opportunity to shape the mission and ministry of the Benefice as it goes into a
new phase of its life together.
The new Rector will be committed to the diocesan vision of becoming a more
Christ-like Church for the sake of God’s World – contemplative, compassionate
and courageous – and to model and enable a flourishing ministry, for all, in line
with the diocesan work in this area.
I commend this profile to you and I would welcome conversations about the role
with interested candidates.
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Introduction
The Benefice of Chalfont St Giles with Seer Green
& Jordans came into being in 2015, one year after
the appointment of the Rector-designate and the
House for Duty (Associate Priest) in Seer Green.
The Benefice has been one entity with two expressions in the
two Parishes of Chalfont St Giles and Seer Green & Jordans.
Ministry is shared across the Benefice and has grown from
two stipendiary posts, Rector and Associate Priest, with one
Licensed Lay Minister (Seer Green), to include two SelfSupporting Ministers who both trained in Chalfont St Giles,
two Lay Persons Authorised to Preach and one Children’s
and Families Minster in Seer Green.
The titles will be colour coded for ease of reference as in the
key below. We are a ‘work in progress’ in operating as an
integrated Benefice as noted in our journey page 4.
KEY
Chalfont St Giles Parish Church
Holy Trinity Church Seer Green & Jordans
Benefice Resource
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The vacancy and background
The vacancy comes as a result of the Benefice Rector retiring at the same time
as the Associate Priest for the Parish of Seer Green & Jordans moving into a new
and challenging ministry.
The previous incumbent arrived at a Parish while it was still recovering from a
time of trauma, and while it was becoming a Benefice with the Parish of Seer
Green & Jordans. He has overseen that transition and brought stability to the
Parish of Chalfont St Giles.
During his seven years in post, changes in society have been reflected in the
congregation. Regularity in adult attendance at church services has dropped in
Chalfont St Giles, while remaining stable in Holy Trinity, Seer Green & Jordans.
In Chalfont St Giles attendance of children at the morning service has dropped
despite the employment of a family worker (now a vacancy) and the launch of a
new afternoon service to supplement the regular Messy Church.

The specific responsibilities of the Rector are detailed in the ‘Job Specification’,
on page 9. In addition to this are the following expectations:
• The Rector shall have oversight of the Benefice.
• The Rector will be a trustee of three charities in Chalfont St
Giles namely, Rector’s Education Trust Fund, Rector of Chalfont
St Giles Discretionary Fund and The Fawsett Trust.
• Shared pastoral care with the newly appointed Associate
Priest of a Church of England school in Seer Green.
Revd Martin Williams & Revd Peggy Ludlow
Area Deans
Lawrence Tebboth
Deanery Lay Chair

The core congregation are busy people but have continued contributing valiantly
to the church with many lovingly given hours of work each week. While they
continue to age, they remain loyal but their contribution may not continue at the
same level indefinitely. There is great scope for growth, but this will need fresh
ways of thinking and working – something we are already beginning to discover.
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The Benefice Journey
In 2015 we moved from neighbouring parishes to become a Benefice. This
coincided with the appointment of our last incumbent at Chalfont St Giles and
Seer Green & Jordans.

Neighbouring

Seer Green & Jordans for the tenure of their last appointment funded an
enhanced role to stipendiary and so whilst under the umbrella of a joint Benefice
have operated under a collegiate supportive umbrella.
With the departure of our Rector, and the Seer Green & Jordans post reverting
to House-for-Duty, the Benefice relationship will naturally evolve. We will lean in
closer, collaborate further and become a closer community. The vacancy will be a
perfect space to explore our common purpose, joint efforts and shared resources
whilst observing the individual personalities of both parishes.

Chalfont St Giles
Parish Church

Holy Trinity Church
Seer Green & Jordans

Collegiate

The next level of coming together will be under the leadership of our new Rector
as these circles potentially move closer towards a more united Benefice whilst
protecting the individuality of these three village communities.

Chalfont St Giles
Parish Church

Holy Trinity Church
Seer Green & Jordans

KEY
Chalfont St Giles Parish Church
Holy Trinity Church Seer Green & Jordans
Benefice Resource

Collaborative

Chalfont St Giles
Parish Church

Holy Trinity Church
Seer Green & Jordans

Benefice Resource
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Benefice overview
What we celebrate….
• Friendliness – a feature of both churches and the village communities,
seen in many outstanding individuals and their outgoing attitude.
• Gifts – many talents are embodied among church members, including
spiritual gifts of love, joy, prayerfulness, etc. Other natural gifts are drawn
from experience in many walks of life; personal and professional.
• Opportunity – community life is strong in all three villages. This provides
a rich pot of naturally engaged individuals and families to connect with.
Many are well-disposed to the church and invested in its continuance
and survival. This is a great starting point to draw others into faith.
• Family focus – both Parishes are fully committed and energised to prioritise
famlies and children. Chalfont St Giles PCC has unanimously voted to seek
a full time Leader in Families Ministry, see page 23, which reflects its serious
commitment to this area of mission. This role is currently being advertised.
• Financially steady - despite a challenging year we currently remain in
a position to finance our existing commitments. (see page 30 & 31).

What we need to move forward…
• Outward focus – to demonstrate greater openness,
accessibility and increased visibility in our communities.
• Change and growth – over 70% of the congregation of Chalfont St
Giles expressed a strong desire for change and growth (see full survey
page 7). Priority must therefore be given, by the new incumbent, on
developing an effective strategy to move the church forward.
• Relevance – we need to be more accessible in our interaction within the
Parishes, particularly for those not familiar, or comfortable, with church.

What we offer…
• Partnership – you will not be alone. We commit to supporting
you in this ministry, not only in church work, but by enabling and
fully endorsing work-life balance and a need for family life.
• Resources – both the ministry and leadership teams are
strong across the Benefice. Many churches would dream of the
resources – personal and material – at your disposal.
• Family focus – you will have a dedicated resource in
both Parishes to support famlies with children.
• Acceptance – there is openness, desire and support from
members from all age groups to change, evolve and grow.
• Hope – a fully energised and fresh hope for the future.
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Meet the Team

Rev Jenny Tebboth

Rev Paul Henderson

Linda West

Garry Walton

Peter Miles

Janelle Stevenson

Benefice Associate Minister (SSM)
Jenny served her curacy in Chalfont St Giles
and liked it so much she has stayed on as a
part time Minister. She has particularly enjoyed
involvement with the school and the young
people and been delighted to see the church
making progress toward its Eco-church status.
She is currently working her way through the
year-long diocesan Spiritual Director’s training.

Authorised to Preach
Garry is married to
Ruth and has three
daughters. After a career
in Accountancy and
Finance he is now semiretired. He has a degree
in Theology, is a member
of the PCC and part of the
Intercessory Team.
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Benefice Associate Minister (SSM)
Paul completed his curacy in Chalfont St
Giles in 2020 following a previous career
as a chartered accountant in the banking
sector. As a part time Minister, he enjoys the
diversity of Parish ministry and serving in the
community. He is married to Frederique and
in his spare time enjoys playing piano and
sailing in the Solent.

Authorised to Preach
Peter has been a resident of
Chalfont St Giles since 2017 and is
a father of three and a grandfather
to six. He was previously an
Assistant Minister for 20 years at a
church in North Kensington. Peter is
also an experienced musician and a
welcome addition to our choir when
time permits.

Licensed Lay Minister (Reader) (LLM)
Following retirement Linda was licensed
in 2009. She is passionate about
encouraging prayer, Bible reading,
congregational participation and care
of others. A keen singer, she feels no
service is complete without good music.
Linda is in the process of retiring from her
role as LLM.

Interim Assistant Families Worker
After finishing university Janelle spent 5 years
in Japan working for the Reformed Church of
America teaching conversational English in a
Japanese High school. Upon returning home
to the US she worked first in marketing and
then in banking before retiring to stay home
and raise her children. Janelle moved with
her family to the UK in 2013 and has been an
active volunteer in her children’s schools.

Janna Holder

Children’s and Families Minister (LLW)
Janna has lived and worked in the Parish for the last 14
years. She is passionately engaging with both church
and community building relationships with children
and families. In May 2021 Janna was licensed as Lay
Minister known as Children’s and Family Minister and
works collaboratively with Holy Trinity and Seer Green
Baptist Church. She is a member of the village choir, is
on the Parish Council and generally loves village life.

KEY
Chalfont St Giles Parish Church
Holy Trinity Church Seer Green & Jordans
Benefice Resource

Church Issues and Challenges (2021)
It is time for the Benefice to develop and explore ways of being more unified
across the three communities of Chalfont St Giles, Seer Green and Jordans.
The Rector will find lay leaders supporting the ’two Parishes within one Benefice’
system at present but will certainly need to explore ways towards better working
in ministry and administration to support the mission of the whole Benefice
population.
The ripples and the implication from the Covid crisis of 2020/21 will have some
profound effects upon the life of the church and the Benefice as a whole. These
ripples will still be felt for some time to come and a sensitive and pastoral ear and
eye will be required to chart the course ahead.
The usual pressures common to faith in this post-Christian era remain and, if
anything, they grow. The struggle to present the relevance of the Christian life
and faith to a busy and largely secular community means that the Church will
continue to grapple to engage with families and children. (For Chalfont St Giles
this is the key issue – please see page 20 to explore further)
Good will and general support from the communities there is in plenty, but
time and commitment are in short supply. Making and keeping disciples is the
challenge.
The exquisite church building in Chalfont St Giles is a great asset and has
significant potential to be used as a centre for church and community. The
Reading Room in the same village is a resource whose potential is yet to be fully
realised and this will be a project for future development.
> Click here to read our full consultation reports with both the church and
the wider community across the Benefice - Chalfont St Giles and Holy
Trinity
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Who are we looking for
and what do we offer...
This is a Benefice role, and this section will make reference
to terms of governance, to Chalfont St Giles as well as
Seer Green & Jordans. There will also be remarks where
both Parishes currently connect around its values.
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Person specification overview
It is hoped that the successful applicant will hold a combination of qualities and
attributes, which may include some of those in the “wall” opposite.
In summary we believe that the Benefice needs someone who has excellent
leadership skills and experience, and can develop teams, lead change and work
collaboratively. In addition they will:

God-centred

• Have a strong passionate faith and prayer life.
• Inspire creatively a variety of worship, discipleship,
fellowship and outreach that is inclusive to all.
• •

Creative

Have a passion for working with families and children

• Sensitively manage change across the Benefice through
consultation, engagement and encouragement.
• Share God’s love, building on established relationships with
our schools, uniformed organisations and youth groups.
• Be an approachable and a visible leader, known and appreciated in
the churches and the wider communities within our Benefice.
• Be a gifted Bible teacher, able to naturally communicate God’s Word.
• Develop our healing and pastoral care into a community ministry.
(See Appendices 1 & 2 for Job Specification and Role Description).

Spiritual

Compassionate

Leadership
skills

A prayerful
leader
Collaborative
and empowers
others

Bible based
and Holy
Spirit led

A sense of
humour

Confident with
modern technology
and social media

Supportive of
pastoral care

Energised

Supportive of
home groups

Experienced
and proactive in
managing change
Balances the needs of a
traditional and modern
community and church

Warm and
responsive

Strong
interpersonal skills

Good organisational skills
Strong
work ethic

Reaches
out to all
communities
Builds relationships
with people
of all ages

Passionate
for Mission

Bible teacher

Able to encourage
others
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What we offer:

The Rectory
Your Home

Who better to ask than the previous lady of
the house who takes us on a tour...
“The Rectory is a substantial, red brick, detached house, built in 1960. It
is surrounded on three sides by a very large garden and at the front by
a large gravel drive. There is a detached garage and a garden shed. It
has three large double bedrooms, one single bedroom, and a separate
toilet and bathroom. Two of the double bedrooms have hand basins.
Downstairs, the study, dining room and living room are all a very good
size. There are two downstairs toilets and a downstairs ‘walk-in’ shower.
The study has its own separate entrance door. The kitchen is large with a
wonderful long window which looks out onto the patio, which then leads
onto the grass. There is a good-sized utility room and joined onto this is a
former coal shed, which is great for storage.”
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As a home how has it faired and any downsides?
“It is a wonderful family home but we have enjoyed it as a couple! We
love it being in the centre of the village with a couple of minutes’ walk
to a wide range of small shops, as well as a Post Office, pharmacy,
library and hairdressers. There are three good pubs, access to wonderful
footpaths for walks and of course the duck pond! On the ‘downside’, it’s
a very large plot. We have entered into an arrangement with the parish
to share in the cost of keeping the garden borders in order.“

Best bits?
“The attractive garden layout, the space for entertaining, the open
fire, and above all, the proximity to the bustling village life have been
particular joys for us.”

Schools
The catchment schools for Chalfont St Giles are listed below with their websites:
Chalfont St Giles Infant School
Chalfont St Giles Junior School		
www.csgvillageschool.org
Amersham school				
www.amershamschool.org.uk
Chesham Grammar School			
www.cheshamgrammar.org
Beaconsfield High School			
www.beaconsfieldhigh.bucks.sch.uk
Chalfont Community College			
www.chalfonts.org
Dr Challoners Grammar (Boys)		
www.challoners.com
Dr Challoners High (Girls)			
www.challonershigh.com
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Who we are
and what we do...
We are a ‘work in progress’ in operating as an integrated
Benefice as noted in our journey page 4. The titles
will be colour coded for ease of reference.
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Mission statements

Mission work

As the Benefice evolves, we will need to come together to share our joint vision
and formalise our overarching mission. Our individual mission statements
currently stand as:

Our aim as a Benefice is to make everyone feel welcome, where individuals
of all ages are respected and valued. We have many talents and different
personalities. We try to use the skills we have to encourage others in the village
and beyond to join with us in exploring where we are, and with God’s help, what
we have to offer. Our outreach activities are varied and numerous, giving an
opportunity for everyone to experience the gift we have and wish to share – God’s
love for us all. These are highlighted within the sections on Worship and the Life
of the Church. In particular we celebrate:

To live in God’s
love and share
its hope

Our Vision at Holy
Trinity is to live and
share Christ’s love

(Chalfont St Giles)

(Seer Green & Jordans)

• Engagement with the community on many levels e.g. outdoor
services in public areas, Messy Church, Rendezvous, Toddler
Group, Lent lunches and Engage Pop-up Church.
• Church social activities.
• Involvement with local schools.

> Click here for M.A.P. Chalfont St Giles and Holy Trinity

• Outreach Missions e.g. Alpha courses and Christianity Explored.

During the vacancy, we expect to work together and get to know each other, as
it is clear we both share areas of strength and passion and some of these are
highlighted in the Benefice summary.

• We support local and international charities and Holy Trinity has a
Charity committee that oversees this activity. Charities supported
by both parishes include The Children’s Society, Christian Aid and
The Bible Society. Other charities regularly supported are A Rocha,
R.O.P.E., Traidcraft Exchange, Fawsett Trust and Kids Direct.
• Holy Trinity have completed the Partnership for Missional Church
and ChurchNext programmes.
Regular mission activities are embraced with Fairtrade and
Traidcraft and supporting local food banks. Very much part
of our mission outreach is to look towards community both
locally and further afield. (please see page 26 for further
details).
There is great potential for outreach in the villages where there is a diverse makeup of people and circumstances and a large untapped opportunity to make a
significant impact and grow our church in faith.
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The Parochial Church Councils
Both Parochial Church Councils (PCCs) in the Benefice at the present time
comprise a Lay Chair and a full complement of elected and Deanery Synod
representatives, who have a wide range of experience and involvement with
church activities. The PCCs are committed to providing practical and spiritual
support to the successful candidate by:
• Sharing a joint responsibility with the incumbent in the mission
of God along with their prayers, friendship and fellowship.
• Encouragement to maintain a sustainable ministry,
including days off and holidays.
• Allowing for retreats, opportunities for learning and development
and adequate time for family life and wellbeing.
• Offering a real opportunity to increase the presence of the church
family within the community and to grow the congregation.
The PCC at Chalfont St Giles employ two part-time paid staff – Interim Assistant
Families Worker, and Parish Administrator. In addition, two ad hoc members of
staff – a Youth Worker and a Reading Room Cleaner.
The PCC in Seer Green & Jordans employ two part-time paid staff – a Children
and Families Minister and a Parish Administrator.
> Click here to view PCC Teams for Chalfont St Giles
> Click here to view PCC Teams for Holy Trinity
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The Worshipping Community
The vast majority of our electoral roll live within the Parish boundaries, with a small
percentage living in neighbouring parishes. Many of the congregation play an active
part in the running of the Benefice, including lay leadership, prayer groups, home study
groups, children’s activities, healing and pastoral care.

Parish

Usual Sunday
Attendance

(Until lockdown)

Electoral
Roll

2018

2019

2020

2018

2019

2020

Chalfont St Giles

113

108

97

175

155

154

Seer Green & Jordans

83

74

49

105

116

120

Life events
Parish

Baptisms

Marriages

Funerals

2018

2019

2020

2018

2019

2020

2018

2019

2020

Chalfont St Giles

17

11

4

5

3

2

8

12

13

Seer Green & Jordans

11

8

0

4

2

1

16

2

6

15
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The Church Buildings
Chalfont St Giles
The church in Chalfont St Giles is in the centre of the village and comprises
a nave and side aisles, chancel, and a tower. The original church dates from
around 1100 and was a simple church with a small chancel. Subsequent
extension and rebuilding took place until the mid-sixteenth century. In 1860 there
were major repairs to, and re-ordering of, the church and at this time extensive
wall paintings, dating from the 14th century were uncovered. There are a number
of interesting and historic memorials in both brass and stone. The seating
capacity is 199.
The church is equipped with modern heating, lighting, projection and sound
systems, sensitively installed so that they do not detract from the ambience of the
building. The roofs and equipment store are protected by a comprehensive alarm
system. There is a vestry at the east end of the church. The west end of the north
aisle has been developed to house a toilet and some limited catering facilities.
A Church Watch Scheme operates on a rota (about 40 volunteers), organised by
one of the congregation and thus enabling our beautiful old church to be available
to the public.
The church hall, known as the Reading Room, is situated in the High Street and
backs onto the garden of the present Rectory. Dating from the 17th Century it was
originally two “tenements” belonging to the original Rectory but had then become
a school and by the early 1900’s was being used as a library and for meetings –
hence the Reading Room. Currently it can seat around sixty people, has a large,
slightly dated but well-equipped kitchen area, heating, projection facilities and in
the past has “paid its way” by means of external bookings as well as being used
by many of the church organisations. There is a beautiful garden to the rear with
a large lawn. It is held on a repairing lease from the Diocese and is in general
need of an update. It is a resource whose potential is yet to be fully realised and
this will be a project for future development. Both the Reading Room and the
Rectory are within the village Conservation Area.

The Bells in Chalfont St Giles has a light ring of eight bells. There is an active
band of ringers, who ring before the morning and evening Sunday services and
(until Covid) had not missed one in nearly 40 years.
The Friends of Chalfont St Giles Parish Church, a separate registered Charity,
was formed in 1992 and fulfils an important role in supporting the church by:
• Raising funds through membership (open to all
individuals and corporate bodies).
• Holding fund raising events (e.g., concerts & talks), a number being in the
church and bringing in many who would not otherwise have come in.
• Opening to the wider community as well as church members.
• Using members’ time and talents in helping to
maintain the church and churchyard.
• Providing funds for church maintenance and repairs.

Holy Trinity
Holy Trinity is a small Victorian church in the centre of Seer Green that supports
the two villages of Seer Green and Jordans and will be celebrating 175 years of
ministry in 2022. The church has a seating capacity of 140.
The Parish Church Hall in Seer Green is owned by Holy Trinity but is currently
leased to a local business and unavailable for church use.
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Worship
Across the Benefice our worship follows a variety of styles, including BCP,
traditional, modern, and all-age family services. Choir input is a core to existing
worship. There is enthusiasm for more diversity in the services we offer.
It is evident from the attendance at special services, for example over Christmas
week with more than 1,000 people attending in Chalfont St Giles and about 600
in Holy Trinity, that the church has a significant number of fringe worshippers.
Given the ecumenical background of people attending the church, there is
potential for a wider range of worship and musical styles as well as scope for
more ‘special worship events’ with direct appeal to the wider community, e.g.,
uniformed organisations coming to St George’s Day and Remembrance Day
services.
> Click here to view the Chalfont St Giles usual worship pattern
> Click here for the Chalfont St Giles interregnum pattern of services
> Click here to view the Holy Trinity worship pattern
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Covid Learning
The period of lockdown across the Benefice has been very instructive and given
rise to fresh forms of ministry, some of which we hope to carry forward:

Both Churches:
• Increasing use of social media e.g. Facebook page to remain
in contact with our church family and community.

Holy Trinity
• We have provided Advent and Lent packs to everyone on our Electoral
Roll, using the opportunity to chat with our congregation on delivery.
• Holy Trinity have invested in WIFI, cameras and technology
to improve the quality of live-streaming.

• Our pastoral care teams continue to support those in need, with
Holy Trinity partnering with the villages Neighbours Scheme.
• Online Giving, currently with limited success but an additional option for giving.
• We have used a mixture of pre-recorded and live-streamed services. We
are now live-streaming blended services maintaining a wider audience.
• Easter and Christmas, we have been more creative, involving young
families in the services, making them more accessible to our community.
• Moved our home groups onto Zoom and started a ‘Coffee and
Chat’ session around our church service and home groups.
• Development of technology for instance, morning prayer on Zoom,
audio Sunday services, recorded interviews, filmed and live-streamed
services, have given us new tools to work with and a wider reach.
• The comprehensive pastoral calling system has proved worthwhile
and we continue with this as a foundation for our pastoral work.

Chalfont St Giles:
• We have become more acutely aware that children learn their faith primarily
in the home and have started to offer tools to parents to help them.
• Use of outdoor areas more imaginatively e.g. in using the churchyard, a
mobile carol service with tractor and trailer, deepening our community links.
• This past year has given opportunities for becoming more environmentally
conscious – an area which is still developing in our church life.
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Children, families
and youth work...
Across the Benefice there is a focus on Children,
Families and Youth Work. Seer Green & Jordans are
further on in their journey, however both Parishes remain
committed to developing and building on mission in
this area as the life blood of the church community.
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Wider work
The wider work of Children, Families and Youth work has two different
expressions:

Holy Trinity

Schools work

We regularly have baptisms both during the morning service or at 12 noon. We
have a Sunday afternoon gathering, primarily aimed at families, approximately
once a month, either in Jordans Village Hall, the woods, or more recently via
Zoom. Our Children’s and Families Minister is actively involved with our church
families and in our community. Janna also works with the Baptist Church with
a Baby Group, Toddlers Group and Youth Clubs. Both churches in Seer Green
partner together for ‘Prayday in Schools’ and in several community events for
children and families including an annual holiday club for over 100 children, an
Easter Egg Hunt, and Fun, Food and Fireworks which attracts in excess of 250
people each year.

Both Parishes invest in reaching out to children in our local schools and
preschools and enjoy good relationships with them.
Pre-Covid, Chalfont St Giles visited the infant and junior school monthly to lead
assembly and a class from the Junior school visited the church each month for
‘Songs of Praise’. In Seer Green, the children enjoy weekly “Open the Book
Collective Worship” and attended church monthly for their Thursday school
service. In Jordans, Janna takes assembly 2 or 3 times per half term.
Both churches offer support with school RE lessons and link with both schools
and a number of local preschools for their celebrations at key festivals during the
year such as Harvest, Christmas and Easter. All of the schools in the Benefice
have church members from either St Giles or Holy Trinity on their governing
bodies.
Both Parishes look forward to continuing and developing their relationships with
the schools as the Covid restrictions are lifted.
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Chalfont St Giles
This is an area that is a huge challenge for us and we are acutely aware of
its urgency. Our congregation is stable, aging and committed but our church
needs to relate to and embrace a wider demographic. Our services need to
attract all ages, particularly families and younger people, bringing them to faith.
Encouraging regular worship across a complete age range would also provide the
opportunity to involve fresh faces in the work of the church and better reflect the
community in which we live.
Our consultation process both within the Church and wider community has a loud
message – reaching out and connecting to this demographic must be the highest
priority:
• 75% of the church community questioned, flagged up that concentrated
effort must be made with this demographic in order to grow the church.
• Over 70% expressed a desire for change and growth.
• Over 75% raised the need to appoint a full time Families Worker.
• Many responded that our Sunday offering needs to be reviewed; less
formality, more involvement of youth within the service, more lively music and
more focus on making the teaching more relevant to daily life and issues.
• Review our offering to align rather than compete
with the demands of current family life.
• Be creative in our connection with young people, for example
explore opportunities such as a church sports club.
• 65% of the comments from the wider community suggest more
involvement with the young people of the community in the village,
however not from an evangelistic viewpoint rather from starting
where they are and listening to the issues they face.
• 50% of comments suggested collaboration with other
organisations, such as The All Together Group, serving
the community during the pandemic and beyond.
• 75% of comments from the wider community repeated the view that the
church is too introspective and that it should be more outward looking.
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We asked the questions > they invested in their reply
> we need to listen > we need to act.
Easy to write but a big-ticket item to action. The Church in Chalfont St Giles
has never been more ready for this change and whilst this may take great
commitment and energy, it will be the most exciting and rewarding piece of work.
Covid has been a cruel life experience for many but it has provided us with an
openness to change as we ease out of lockdown having had ‘business as usual’
stripped away.
> Click here to view children and families activities

Success stories - Is anything going well…?
Friday night is the night…

Formal Families interregnum team…

There is a fabulous, fun and loyal group of children and youth that gather over
a range of activity. It kicks off with junior choir where Cathy coaches our little
cherubs using The Voice for Life programme, they practice the hymns and
worship songs and then are scooped up and taken to the Reading room to share
a meal. This is affectionately known as Choir Pizza but involves special requests
and favourite bakes. The only rules are wash your hands and say Grace. The joy,
camaraderie, and buzz is intoxicating and children from 8 to 18 (or even older
if home from University) enjoy and value a strong friendship bond. A group of
young people who are comfortable to share and exchange. This is so important
as it gives these children the confidence in their faith and role models to look up
to. This is then followed by YZone another small, but beautifully formed group of
youth from 12 – 18 years old. YZone involves bible based lively discussion, not
for the fainthearted, and fully accessorised with biscuits! Some of our YZoners
join the ‘Choir Pizza’ if not participating in the choir practice.

Jenny has been leading our YZone group, inspiring the use of outside space in
lockdown to make connection with the community and championing our drive for
outreach with fringe families. Her energy is admirable, but we needed to allow
her to pursue her training and to step up to taking the reins with Paul during the
interregnum. We are advertising for a full time leader in Families Ministry but in
these strange and uncertain times this talent pool is difficult to reach. As stated
in our advert: Right Person, Right Ideas, Right Calling; we are prepared to wait.
What we can’t do is to abandon our families as they emerge from lockdown. We
have to continue to nurture what we have and prepare for what may come.

These activities over the pandemic have not been possible but the connection
remains strong, and we have already reunited the ‘pack’. We relaunched with a
social after the Easter break and are running the Junior Alpha programme with
YZone in the Summer term.

We have been blessed with interim solutions. Janelle has an opportunity between
commitments to take up the role of interim Assistant Families Worker, two days
a week, to support Jenny and ensure families work stays firmly on the radar. In
addition, we have an experienced and inspirational youth leader who will not only
guide us in the recruitment process for a full-time leader in Families Ministry but
will run our YZone group for a term. This has allowed a robust start after such a
long period of not being able to meet.

Full support for a full time Leader in
Families Ministry…with funds allocated.
> Click here to view the advert
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Life of the
Church...
There is a comprehensive group of committees that run the life of
our Parish in Chalfont St Giles, namely: Mission, Discipleship, Eco
Church, Children and Families, Finance, Fabric, Communications,
Worship and Pastoral Care. Holy Trinity manages these areas without
committees with the exception of Pastoral Care and Charity.
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Choral Worship

Eco Church

Across the Benefice music and singing are warmly held at the heart of our
worship.

Across the Benefice there is a strong desire to look at all we do through the lens
of caring for the environment, continually interrogating our stewardship of the
earth. Both Parishes are working towards A Rocha Eco Church status.

The Chalfont St Giles Choir is a warm-hearted and faithful group of people at the
heart of our church life. The choir is affiliated to the RSCM and is led by Cathy
Langdale, a trained singing teacher who directs the choir for a weekly practice,
most morning services and additional evensongs.
Our choir draws in extra singers for special services requiring four-part harmony,
including Ash Wednesday, Maundy Thursday, Easter Day, Ascension Day,
Harvest, Remembrance, All Souls Day and our Carol service. They also come
for our Choral Evensongs when we sing settings of the canticles and a special
anthem. We have held united services with Holy Trinity and the choirs have joined
forces at both churches which is most enjoyable.
Trebles enjoy being active participants in worship and their commitment is strong,
there is much good will amongst our members old and young. Now in 2021 we
have welcomed new adults who are keen singers and of working age to join the
choir. We are well supported in practical ways by choir parents.

“St Giles famously placed himself between a deer and a hunter’s arrow. Today
our Church proudly takes his name, with a vision linking our (personal and
communal) faith and worship with care for God’s creation, including in the
countryside and woodlands in, surrounding and between our parishes.
We are registered as an Eco church and have a dedicated committee coordinating activity to reduce our impact on the environment and to take positive
action to heal our damaged planet. We should achieve bronze Eco Church status
by summer 2021. We want to embed environmental awareness into all church
and church committee considerations, encouraging church members to support
these endeavours in their own lives too.

We also have a small orchestra, made up of musicians of all ages, who regularly
play at evensong and other special services to accompany modern hymns.

We hope these activities will lead church members to sense God in new ways
and inspire young people exploring faith to see Christianity as reflecting their
environmental values. Therefore, we believe caring for the world is also about
nurturing our faith, calling others to belief and - in the spirit of St Giles - serving
God, who entrusted His creation to our human care.“ (scripted by Keith, Eco
Church Committee Member)

Music and choral worship is equally important to Holy Trinity as they navigate
their way out of lockdown.

Holy Trinity is equally on the journey working toward bronze Eco Church status
and has a dedicated member of the PCC assigned to this activity.
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Fairtrade and Traidcraft

Safeguarding

Aligned to our Eco Church status, Chalfont St Giles is a Fairtrade church.
A volunteer parishioner is registered as a fair trader and key account holder
with Traidcraft and organises the running of the stall once a month, as well as
delivering to parishioners when requested. We encourage parishioners to buy
Christian fair trade Advent Calendars and Christian Easter Eggs. In Church
we use fair trade products if available in preference to other options. A stall is
available within Holy Trinity over Easter and Christmas.

A core responsibility in Church life is to provide a safe environment for all to
flourish in faith. Even more important, as we prepare for growth, is to have this
cornerstone of governance examined, informed and declared through:

Food Bank
We support the Chiltern Food Bank, Restore Hope Latimer and the Chesham
Community Fridge with Fairtrade and ethically sourced goods. During Covid,
in partnership with other local Churches we raised over £20,000 in 2020.
Historically we have had a box at the back of the church to collect food items from
parishioners for weekly delivery to the Food Bank. This appeal continues as the
demand grows.

One Can
Holy Trinity partner with the local community to support the One Can Trust
servicing families in need, donating over 60 bags per week.

Policy > Procedure > Safer Recruitment > Training >
Safeguarding checks > Safe communication routes.
We are blessed in both areas of the Benefice to have faithful individuals who
have taken on this key role in keeping us robust in this important work. Both
Antonia and Olwyn bring with them a wealth of education and experience from
their professional lives to give us confidence and appropriateness.
Whilst they hold us steady, it is an important responsibility held by the PCCs and
both have recently reflected on ‘lessons learned’ and refreshed their attention
to all matters around safeguarding. There are plans in place in both Parishes to
ensure we look through the lens of safeguarding in all we do.
> Click here to see our Safeguarding Action Planning.

Antonia

Safeguarding officer
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Olwyn

Safeguarding officer

Communication Methods
As with any Parish the pandemic has put a spotlight on our communications.
• Church Website: Chalfont St Giles is in the process of upgrading their
website. This has become a key method of communication in the past
year. Links to audio recordings and videos of services are posted here
weekly along with the orders of service and pew sheet. It gives details
of all church activities, together with links to relevant contacts.
• Parish Magazine: Chalfont St Giles has moved to an online and
quarterly format (an experimental phase, moving away from its
former monthly and paper manifestation). Holy Trinity partners
with the local community in their monthly publication.
• Pew Sheet: contains information on services, events for
the coming week and also news of future events.
• Village email newsletter: details of weekly services and special
events are submitted for inclusion in this newsletter, which has
a wide circulation in St Giles (c4000) and the neighbouring
villages – run by a member of the local community.
• Facebook: Across both Parishes there is a presence on Facebook and
this is a core and widely used source of communication for Holy Trinity.
• Zoom Meetings: Regular Zoom meetings are held both for study groups,
daily prayer and to enable a bit more social contact for parishioners.
• YouTube: is being used to broadcast services from Holy Trinity.
• SignUp Genius/Doodle: has been successfully used for organising volunteers.
• WhatsApp/Microsoft Teams: Greater use of apps for staying in
contact and communicating with families and youth groups.
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Discipleship

Pastoral Care

The Benefice works to encourage each member of the congregation to keep
growing in faith and to influence the congregational life of the church so that we
become a more Christ-like community. This is through:

Benefice-wide, our pastoral care is a key activity. We have small, diverse
and dedicated groups (supported by clergy) that take referrals for anyone in
each Parish who may need support at critical times in their lives. Referrals are
generally by word of mouth although there is a dedicated telephone number
(well-advertised) and there are leaflets available in several village locations and in
Church.

• Alpha or other courses which encourage questions, interest
and movement towards Christian commitment.
• Instruction for those seeking baptism or confirmation, including postbaptismal follow-up and support in bringing up children in the faith.
• Encouraging each member of the congregation towards life-long
and whole-life discipleship sustained through spiritual disciplines
(holy habits) of worship, prayer, study, fellowship etc.
Chalfont St Giles is working on increasing the number of home groups but also
experimenting with one-to-one work using the Diocesan ‘personal discipleship
plan’ tool and considering ways of developing the web site to carry material for
casual enquirers.
It is a priority across the Benefice to review, develop and grow the number of
small groups meeting together for prayer, bible study and mutual support so that
every church member is encouraged and supported in faith by a small group who
knows them well – especially after the dislocation of the year in lockdown.

Support is offered for as long as there is a need. At the peak of the pandemic,
pastoral care was heightened; in Chalfont St Giles every name on our electoral
roll was telephoned, allocated a group and supported whenever and for as long
as was necessary. In Seer Green & Jordans, the team was actively involved in
local ‘good neighbour’ schemes. In some instances, the need is still ‘alive’.

Prayer life
In the Benefice there are much appreciated ‘prayer spaces’ where prayer
requests may be left. We have well established prayer ministry teams offering
personal prayer after the Sunday morning service and prayer for requests made
by email, phone or personal contact.
We are supported by the faithful background work of our prayer groups and have
participated in the 10 days of prayer between Ascension and Pentecost (Thy
Kingdom Come) since it began. Holy Trinity use Facebook to encourage prayer
e.g. 40 days of Lent. Chalfont St Giles have annual prayer retreat days that have
become an important time of revitalisation for our pastoral care team.
Lock-down restrictions have pushed our prayer stations out into the churchyards
which has proved a good way of connecting with a wider population. Morning
prayer is now held each weekday morning with greatly increased numbers,
thanks to the ease of meeting on Zoom, it is at the heart of our church life and
open to the whole Benefice. We strive to be a prayerful Benefice.
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The Financial Situation...
Chalfont St Giles
In Chalfont St Giles the annual income is around £130k, with a reserves balance
of £300k at the end of 2020. However, the fund reserves are entirely due to the
church having received a number of generous bequests. The funds have been
reduced over the past few years. Funds have been allocated to improvements to
the church (refurbishment of the vestry and installation of toilet facilities), and to
supporting the employment of a part time Children and Families Worker, as part
of our mission to increase the number of younger families in our midst.
Just over £11k of our funds are ‘restricted’ for use on a range of items (e.g.
mission, care of the Sanctuary, children’s work, maintenance of gates to the
Churchyard).
The PCC incurred an overall operating loss of £8k in 2020 (6.2%), but with an
increase in the value of our investments during 2020, our overall assets reduced
by just under £5k. Taking into account a recently received bequest of £37k, we
have budgeted for a loss of under £10k in 2021. However, that was based on the
appointment of a full time Leader in Families Ministry from April 2021. In fact we
are employing pro temp P/T Families resource, which should reduce that deficit to
some extent.
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Other key points from the budget:
• Over 80% of voluntary income (including offerings, donations, grants and Gift
Aid; excluding fundraising and bequests), are used to provide the Parish Share.
• The budget, particularly ‘plate’ offerings, fundraising and outreach
opportunities, is unusually impacted in 2021 by Covid restrictions.
• £21K has been set aside to fund a Leader in Families
Ministry (originally planned for April 21).

Holy Trinity
Holy Trinity finances have been impacted by the lockdown, especially the loss
of rent from the Parish Church Hall and the declining donations in the collection
plate, which is impacting the reserves. It should be noted that Holy Trinity have an
annual event where the majority of the funds to maintain the church building are
raised.

Financial Statistics

(ALL FIGURES IN £000)

Chalfont St Giles

Seer Green & Jordons

Income and expenditure

2018

2019

2020

Income and expenditure

2018

2019

2020

Income

167

133

132

Income

109

109

111

Expenditure

154

152

140

Expenditure

110

109

112

Net gain(loss)

13

-19

-8

Net gain(loss)

-1

0

-1

Significant ‘one off’ income &
expense items included above

2018

2019

2020

Significant ‘one off’ income &
expense items included above

2018

2019

2020

Bequests & Legacies

25

6

15

Bequests & Legacies

0

2

5

Grants

0

0

9

Grants
25

25

25

Ministry Fund
Online project - income

10

Online project - expense

6

Parish share

77

80

80

Parish share

68

68

71

Assets as at end of 2020

General &
designated

Restricted &
endowment

Total

Assets as at end of 2020

General &
designated

Restricted &
endowment

Total

Cash and Banks

102

11

113

Cash and Banks

27

7

34

Investments

188

6

194

Investments

Total

290

17

307

Total

0
27

7

34
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Local Area and the
Parish of Chalfont St Giles...
Chalfont St Giles is a south Buckinghamshire village on
the edge of the Chilterns. It is about 25 miles northwest
of Central London and 35 miles east of Oxford. Although
surrounded by other villages, there are towns within
15 miles in all directions – Beaconsfield, Gerrards
Cross, High Wycombe, Uxbridge and Slough.
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Transport links
Both the M25 and M40 are only 5 miles away and the M1 and M4 are easily
accessible. Main line and London Transport services are available from Seer
Green & Jordans, Gerrards Cross and Little Chalfont providing easy access to
London and Birmingham. Heathrow Airport is half an hour’s drive away (offpeak).

The village

Local interests, sports and other activities

The village green provides a classic “postcard” setting. It is surrounded by
cottages, offices, shops (including bakery, butcher, greengrocer, newsagents and
chemist), a GP practice, pubs, a library, post office and the Parish Church, as
well as a pond and a small play area for young children. The community is made
up of established village families and more recent residents. A much soughtafter location for young families to move to with an average price of property in
Chalfont St Giles standing currently at £814,881 (May 2021).

Milton`s Cottage
www.miltonscottage.org

The civil parish (which corresponds quite closely to the ecclesiastical parish)
extends from Little Chalfont in the northeast to Jordans in the southwest and has
a population of nearly 8,000. The 2011 census showed that 21% of people were
below 16 years old and another 20% were over retirement age. Of the 2,700
dwellings, 84% were owner occupied whilst the remainder were rented. Housing
varies from period cottages and terraces to modern detached homes, sheltered
flats, with limited affordable housing and some mansions. We await further data
from the 2021 census but a sense check would indicate little has changed other
than potentially more young families and a little more diversity.
There are Infant and Junior schools in the village. Secondary education is
provided in Chalfont St Peter, Little Chalfont, Amersham and Chesham. There are
also several sports clubs, uniformed organisations and places of interest. (See
sections on schools and local interests for website links)

Local concerns
High Speed Rail Link between London and Birmingham (HS2) through the
Chilterns, which is having significant infrastructure and disruption implications
for the area. www.hs2.org.uk. There is also continuous vigilance with regards to
resisting unsuitable green belt housing development applications.

Chiltern Open Air Museum
www.coam.org.uk
CSG Bowling Club
www.chalfontstgilesbowlingclub.co.uk
CSG Tennis Club
clubspark.lta.org.uk/ChalfontStGilesTennisClub
CSG Cricket Club
chalfontstgilescricketclub.co.uk
Wasps Football Club
www.chalfontwaspsfc.co.uk
Oakland Park Golf Club
www.oaklandparkgolf.co.uk
Harewood Downs Golf Club
www.hdgc.co.uk
1st Chalfont St. Giles Scouts/Cubs/Beavers
www.chalfontstgilesscoutgroup.co.uk
CSG Guides/Brownies/Rainbows
www.girlguidingbucks.org.uk
CSG Community Support Network
www.csghelpline.co.uk
Jordans Quaker Meeting House
www.jordansquakercentre.org
CSG Parish Council
www.chalfontstgiles-pc.gov.uk
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The Diocese
of Oxford
The Diocese of Oxford serves the mission of the Church
in Buckinghamshire, Berkshire and Oxfordshire. The
Diocese comprises more than 600 parishes, with over
800 churches, serving a diverse population of more
than 2 million people located in all types of settings.
Due to the size and complexity of the Diocese, we have three Area Bishops who
exercise considerable strategic and pastoral oversight for their Areas. The Bishop
of Buckingham is the Rt Rev’d Alan Wilson who has been the Area Bishop since
2003. The Archdeacon of Buckingham is Ven Guy Elsmore who has been in post
since 2016. In September 2020, Rev’d Canon Chris Bull was appointed Associate
Archdeacon of Buckingham.
Since the appointment in 2017 of the Rt Rev’d Dr Steven Croft as Bishop of
Oxford, a new Common Vision has emerged for the Diocese of Oxford.
The vision is based on the qualities described in The Beatitudes and addresses
what kind of church we are called to be: A more Christ-like Church for the sake of
God’s world: contemplative, compassionate, courageous.
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Six themes for our common life
As our Common Vision continues to emerge, we have identified together six
themes for our common life. These are not a description of everything the Church
does, but they do represent the areas God is currently calling us to:
• Environmental action.
• Christian formation and discipleship.
• Growing new congregations.
• Schools, children and young people.
• Addressing poverty and inequality.
• Celebrate and bless Milton Keynes.
These priorities are being supported centrally by resources, training, conferences,
workshops, and much more. The diocese is inviting benefices and their priests
to share a vision rather than demanding a response. It wants all its clergy
and people to flourish in ministry and to deepen their enjoyment of God. More
information about the diocesan work on Flourishing in Ministry can be found on
the diocesan website. It is hoped that all clergy appointed into the Archdeaconry
of Buckingham will want to commit to the Diocesan Common Vision, to
encouraging their benefices to share in becoming a more Christ-like church for
the sake of God’s world and to enabling all to flourish in ministry.

Appendix 1:
Provisional Role Description
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Section One:
Details of Post

Appendix A:
Provisional
Role Description
The following provisional role description will apply from
the date of licensing. It will be reviewed by the postholder
and the Archdeacon of Buckingham approximately
six months after the date of licensing. Amendments
will be made where necessary, by agreement.

Role title:

Rector

Type of Role:

Full time stipendiary

Name of Benefice:

Chalfont St Giles, Seer Green and Jordans

Episcopal
area:

Buckingham

Deanery:

Amersham

Archdeaconry:

Buckingham

Conditions
of Service:

Please refer to Statements of Particulars document issued
in conjunction with this role description

Key contact
for:

Archdeacon of Buckingham

Clergy Terms of
Service:

This role falls within the Clergy Terms of Service
formally known as Common Tenure. The Archdeacon of
Buckingham is the designated person by the Bishop of
Oxford to issue the Statement of Particulars for the post
holder.

Accountability:

Priests share with the Bishop in the oversight of the
Church.Whilst, as an office holder, the individual is
expected to lead and prioritise work in line with the
purpose of the role, they are encouraged to inform the
Archdeacon and Churchwardens about any issues
exceptional or otherwise that have the potential to affect
ongoing delivery of ministry

Additional
Responsibility:

Trustee of three charities in Chalfont St Giles: Rector’s
Education Trust Fund, Rector of Chalfont St Giles
Discretionary Fund and The Fawsett Trust.

Section Two:
Context
Wider Context

Local Context

The Diocese of Oxford serves the mission of the Church in Buckinghamshire,
Berkshire and Oxfordshire. The Diocese comprises more than 600 parishes, with
over 800 churches, serving a diverse population of more than 2 million people
located in all types of settings.

The Benefice was formed in 2015 bringing together the two parishes of Chalfont
St Giles and Seer Green and Jordans. Since that time, the parishes have
operated in parallel with Rector being based mainly at Chalfont St Giles and the
Associate Minister having pastoral oversight of Seer Green and Jordans. Two
Self-Supporting Ministers and a Licensed Lay Minister (Seer Green) and families
workers have worked alongside the stipendiary clergy in mission and ministry
within the benefice. The next phase of life for the benefice will be to collaborate
further and become a closer community while valuing the individual personalities
of both parishes. During the vacancy the PCCs have worked together to produce
the benefice profile.

Our Common Vision is based on the qualities described in The Beatitudes and
addresses what kind of church we are called to be:

a more Christ-like Church for the sake of God’s world:
contemplative, compassionate, courageous.
It is hoped that all clergy appointed into the Archdeaconry of Buckingham will
want to commit to the Diocesan Common Vision, to encouraging their benefices
to share in becoming a more Christ-like church for the sake of God’s world and to
enabling all to flourish in ministry.

The churches aspire to:
• work together more closely while valuing the
individual personalities of both parishes
• respond sensitively and pastorally to the responses of the church
consultation as the churches emerge from the Covid crisis
• demonstrate greater openness, accessibility and
increased visibility in our communities
• engage with families and children as the churches present the relevance
of the Christian life and faith to a busy and largely secular community
• make and keep disciples
• realise the potential of the church buildings (especially in
Chalfont St Giles) and develop them for the future
For more information, see the benefice profile.

Section Three:
Role Purpose and Key Responsibilities
General:

Key responsibilities specific to the local situation

A. To exercise the cure of souls shared with the bishop in this benefice
in collaboration with colleagues, including the praying of the Daily Office,
the administration of the sacraments and preaching

• Sensitively manage change across the Benefice through
consultation, engagement and encouragement.

B. To have regard to the calling and responsibilities of the clergy (as
described in the Canons, the Ordinal, the Code of Professional Conduct
for the Clergy) and other relevant legislation including:
• bringing the grace and truth of Christ to this generation
and making him known to those in your care
• instructing the parishioners in the Christian faith
• preparing candidates for baptism and confirmation
• diligently visiting the parishioners of the benefice,
particularly those who are sick and infirm
• providing spiritual counsel and advice
• consulting with the Parochial Church Council on matters of
general concern and importance to the benefice
• bringing the needs of the world before God in intercession
• calling your hearers to repentance and declaring in Christ’s
name the absolution and forgiveness of their sins
• blessing people in God’s name
• preparing people for their death
• discerning and fostering the gifts of all God’s people
• being faithful in prayer, expectant and watchful for the signs of
God’s presence, as he reveals his kingdom among us
C. To share in the wider work of the deanery and diocese as appropriate, for
the building up of the whole Body of Christ

• Inspire a variety of worship, fellowship and outreach that is inclusive to all
• Share God’s love, building on established relationships with
our schools, uniformed organisations and youth groups
• Be an approachable and a visible leader, known and appreciated in
the churches and the wider communities within our Benefice
• Be a gifted Bible teacher, able to naturally communicate God’s Word
• Develop the ministries of healing and pastoral care into a community ministry
Other responsibilities
• Participate in the Bishop’s Ministerial Development Review
scheme and engage in Continuing Ministerial Development
• Carry out any other duties and responsibilities as
required in line with the benefice needs.
• Take care for their wellbeing including health and safety and building
a good repertoire of spiritual and psychological strategies

Section Four:
Benefice Summary

Section Five:
Key Contacts for the Role

The Benefice of

Generic and specific to the role:
Groups & committees

Benefice:

Chalfont St Giles with Seer Green and Jordans

Patron(s):

Bishop of Oxford

PCCs:

2

• Deanery Synod

Churchwardens:

4

• Deanery Pastoral Committee

Benefice paid staff:

1 Associate Priest (HfD);
2 (part time) parish administrators;
2 (part time) families ministers

In the benefice

Benefice unpaid staff/
volunteers:

2 Self-Supporting Ministers;
1 Licensed Lay Minister;
2 authorised preachers

Buildings:

4

Churchyard(s):

2

Church Tradition:

Central/open

Pastoral Reorganisation None
proposals:
For more detailed information, see the parish profile.

• The PCC(s)
• Deanery Chapter

• Churchwardens
• Ministerial Colleagues
• Head teacher(s) of local school(s)
Support structures
• Area Dean
• Area Bishop
• Area Archdeacon
• Spiritual director, work consultant, etc
• Staff at The Diocesan Office with key responsibilities
for various aspects of supporting

Section Six:
Other
This role description is issued alongside and should be read in conjunction with
the following documents:
• The Ordinal
• The Canons of the Church of England
• Guidance for the Professional Conduct of Clergy
• Bishop’s Licence
• Statement of Particulars issued to the office-holder on successful appointment
• Diocesan Clergy Handbook
• Parish Profile
• Ministry Action Plans (MAPs)
Any objectives discussed and agreed between the post holder and the
supervising minister
Role description signed off by:
The Venerable Guy Elsmore, Archdeacon of Buckingham

Date:				

tba

To be reviewed next on:		

tba

There is plenty of potential behind this door…
are you able to unlock it?

Seeking God’s will for our new Rector
Lord we invite you to be part of this important process in appointing a new
Rector. Through the different stages give the Benefice Vacancy Committee,
the Archdeacon and the Parish representatives discernment and unity as they
work together. Even now we ask you to prompt the heart of the next incumbent
to know your will for their life. Speak and draw them to this Benefice. May they
be passionate for you, able to lead the congregation into a deeper knowledge of
yourself, and to reach out to the Parishes and those who don’t know you.
We pray we may be open and flexible where change is required to achieve your
will. And so initiate a new work among us and release the unique plans you have
already prepared.
In Jesus’ name Amen

